
 

 

 
 

 

 

Soft Skills 

MITS is committed towards the overall personality development of the students. The Training Cell excel at Soft Skills 

training. The Soft-skills Trainers with expertise are hired to provide the best in-class training delivery based on the 

principles of accelerated learning emphasizing on application of learning to the students. 

Soft skills, often called people skills or emotional intelligence, are defined as the ability to interact amicably with others. 

Soft skills are personal attributes that can affect relationships, communication, and interaction with others. 

By developing strong leadership, teamwork, and communication abilities, students can smoothly, deliver results that will 

enable them to get placed in reputed companies, and even positively influence their personal life by improving their 

interaction with others. 

We have a large repertoire of Soft Skill programs that are initiated and designed to develop participants' personality and 

enhance their communication, presentation and interpersonal skills. Subsequently, all our programs at MITS are well 

researched, rich in content, highly interactive and matched with best in- class training delivery Special focus is given to 

hone verbal and analytical skills of the students. 

The Training and Placement Cell is sensitized to function all through the year towards generating placement and training 

opportunities for the students. Training activities in Soft skills are organized throughout the year in an effort towards 

preparing the prospective students for the numerous Campus Drives. 
 

                                                                                                                                                                                                                                                                
 

                                                                                                                                                   (Training In-Charge) 



 

 

 
 

 
 

 

 
 

 

 

 

 

 

 
 

(Training In-charge) 

 

 

 

 

 

SOFTSKILLS TRAINING ACTIVITIES – ACADEMIC YEAR WISE 

S. No Academic Year Number of Events Number of Beneficiaries  

1 2016 - 2017 7 1614 

2 2015 – 2016 5 1789 

3 2014 - 2015 2 880 



 

 

 

 

 

CAPABILITY ENHANCEMENT PROGRAM  
 

Circular Dated: 9.2.2017 

It is hereby informed to the IV B. Tech students about the commencement of Internal Soft-skills Company 

Specific Training for Cyient & L&T as part of the Capability Enhancement Program from 13th Feb 2017 

to 15th Oct 2017.  

ALAND COMMO 

PRINCIPAL 

 

Copy to: be read in all class rooms of IV B.Tech 

 

To all: Heads of the Departments 

All the notice boards 

CSE   ME   ECE 

To the Secretary and Correspondent for information  

 

 



 

 

 

 

 

 

Capability Enhancement Program 
 

Circular Dated: 08.12.2016 
 

It is hereby informed to all the III B.Tech students about the Internal Crash Course -Phase 2 (Aptitude and Soft 

skills) as part of Capability Enhancement Program from 14th Dec 2016 to 17th Dec 2016 (4 Days) 

EALAND COMMONWLH SCHOLARSHIPS 2017 

                                                                                                                          PRINCIPAL 

 

Copy to be read in all classrooms of III B.Tech 

 

To all: Heads of the Departments 

All the notice boards 

CSE   ME    CIVIL    EEE     ECE 

 

To the Secretary and Correspondent for information  

 



 

 

 

 

 

 

CAPABILITY ENHANCEMENT PROGRAM  
 

Circular Dated: 10.12.2016 

It is hereby informed to all the II MBA students about the commencement of Internal Soft-skills Company 

Specific Training for Thomson Reuters as part of the Capability Enhancement Program on 12th Dec 2016.  

 

EALAND COMMONWLH SCHOLARSHIPS 2017                                                   PRINCIPAL 

 

 

Copy to be read in all classrooms of II MBA 

 

To: MBA Head of the Department 

MBA notice boards 

 

To the Secretary and Correspondent for information 
 

 

 

 



 

 

 

 

 

 

Capability Enhancement Program 
 

Circular Dated: 01.12.2016 
 

It is hereby informed to all the III B.Tech students about the Internal Crash Course -Phase 1 (Aptitude and Soft 

skills) as part of Capability Enhancement Program from 05th Dec 2016 to 08th Dec 2016 (4 Days) 

EALAND COMMONWLH SCHOLARSHIPS 2017 

PRINCIPAL 

 

 
Copy to be read in all classrooms of III B.Tech 

 

To all: Heads of the Departments 

All the notice boards 

CSE   ME    CIVIL    EEE     ECE 

 

To the Secretary and Correspondent for information  

 



 

 

 

 

 

Capability Enhancement Program 
 

Circular Dated: 27.10.2016 
 

It is hereby informed to all the II MBA students about the Internal Company Specific Training (Berger Paints - 

Soft skills – Mock Interviews) as part of Capability Enhancement Program from 1st Nov 2016 to 5th Nov 2016 (5 

Days) 

EALAND COMMONWLH SCHOLARSHIPS 2017 

PRINCIPAL 

 

 

Copy to be read in all classrooms of II MBA 

 

To: MBA Head of the Department 

MBA notice boards 

 

To the Secretary and Correspondent for information  
 

 



 

 

 

 

 

Capability Enhancement Program 
 

Circular Dated: 11.10.2016 
 

It is hereby informed to all the II MBA students about the Internal Company Specific Training (HDFC Bank - Soft 

skills – Group Discussion and Mock Interviews) as part of Capability Enhancement Program from 19th Oct 2016 

to 24th Oct 2016 (4 Days) 

EALAND COMMONWLH SCHOLARSHIPS 2017 

PRINCIPAL 

 

 

Copy to be read in all classrooms of II MBA 

 

To: MBA Head of the Department 

MBA notice boards 

 

To the Secretary and Correspondent for information  
 

 

 



 

 

 

 

 

Capability Enhancement Program 
 

Circular Dated: 01.06.2016 
 

It is hereby informed to all the IV B.Tech students about the Internal Campus Recruitment Training (Aptitude and 

Soft skills) as part of Capability Enhancement Program from 6th Jun 2016 to 22nd Jun 2016 (14 Days) 

EALAND COMMONWLH SCHOLARSHIPS 2017 

PRINCIPAL 

 

 

Copy to be read in all classrooms of IV B.Tech 

 

To all: Heads of the Departments 

All the notice boards 

CSE   ME    CIVIL    EEE     ECE 

 

To the Secretary and Correspondent for information please  



 

 
 

 

      
 (Training In-charge) 

 

 

CAPABILITY ENHANCEMENT PROGRAMS – ACADEMIC YEAR: 2016-2017 

S. No Name of the Program 
B.Tech/ 

MBA 
Duration 

No of 

Days 
Targeted Students 

Number of 

beneficiarie

s 

1 

Internal Company Specific Training 

(Cyient and L&T – Aptitude, Verbal 

and Soft skills - Mock Interviews 

and Group Discussion) 

B.Tech 
13th Feb 2017 to 15th Feb 

2017 
3 IV Year (ECE,CSE,ME) 175 

2 
Internal Crash Course -Phase 2 

(Aptitude and Soft skills) 
B.Tech 

14th Dec 2016 to 17th Dec 

2016 
4 

III Year (ECE,CSE,EEE,ME, 

Civil) 
450 

3 

Internal Company Specific Training 

(Thomson Reuters -Soft skills – 

Interviews Tips) 

MBA 12th Dec 2016 1 II Year MBA 40 

4 
Internal Crash Course -Phase 1 

(Aptitude and Soft skills) 
B.Tech 

5th Dec 2016 to 8th Dec 

2016 
4 

III Year (ECE,CSE,EEE,ME, 

Civil) 
450 

5 

Internal Company Specific Training 

(Berger Paints - Soft skills – Mock 

Interviews) 

MBA 
1th Nov 2016 to 5th Nov 

2016 
5 II MBA 30 

6 

Internal Company Specific Training 

(HDFC Bank - Soft skills – Group 

Discussion and Mock Interviews) 

MBA 
19th Oct 2016 to 24th Oct 

2016 
4 II MBA 34 

7 
Internal Campus Recruitment 

Training (Aptitude and Soft skills) 
B.Tech 

6th June 2016 to 22th June 

2016 
14 

IV Year 

(ECE,CSE,EEE,ME, Civil) 
435 



 

 

 

 

 

 

Report on Capability Enhancement Program (2016-2017) 

 

 

S. No PARTICULARS REMARKS 

1 Title of the Program Soft Skills 

2 Organized by Training Cell 

3 Schedule of the Program 01 June 2016 to 30 April 2017 

4 Objective 
Students will be equipped with employability skills which prepares them 

for a rewarding career and higher education 

5 Total no. of students 1614 

6 No. of Training Experts 10 Trainers 

7 Outcome 
790 students were placed in various leading companies like Infosys, 

Cognizant, HCL and Wipro and other companies. 

 

                                                                                                                                                                                                                                 (Training In-charge)  
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